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OREGON DISABLED VETERANS 
AND VETERAN EMPLOYMENT 
REPRESENTATIVES
Veterans can find employment information, 
education and training opportunities, job 
counseling, job search workshops, and 
resume preparation assistance at state 
Workforce Career or One-Stop Centers 
through the Employment Department. 
These offices have specialists who work 
directly with veterans and disabled veterans 
to find employment. 

Disabled Veterans´ Outreach Program 
Specialists (DVOPs) and Local Veterans 
Employment Representatives (LVERs) 
assist veterans in applying for federal, 
state, local government and private sector 
employment.

DVOPs and LVERs have offices to serve all 
veterans in more than 20 Oregon cities. 
Find a veteran emplyment rep at www.
oregon.gov/EMPLOY/VETS.

DIRECT PROFESSIONAL LICENSING 
FOR MILITARY EXPERIENCE
This Oregon law was designed to quickly 
get service members back to work after 
serving in the military and requires 
professional licensing agencies and boards 
to accept military training or experience as 
substitution for education or experience 
required for licensure, certification or 
registration. Direct licensing does not apply 
to all vocations; however, professions that 
are named in include: private security 
professional, teacher, engineer, land 
surveyor, psychologist, occupational 
therapist, occupational therapy assistant, 
physician assistant, nursing assistant, 
denture technology, chiropractor, physical 
therapist, radiologist, hemodialysis 
technician, athletic trainer, respiratory 
care, pharmacist, pharmacy technician, 
cosmetologist, mortician, embalmer, 
polygraph examiner, private investigator, 
and commercial driver.

Contact licensing boards and commissions 
for more information www. bluebook.state.
or.us/state/executi ve/executi ve3.htm.

OREGON EMPLOYMENT PROGRAMS

STATEWIDE APPRENTICESHIPS
Oregon Apprenticeship Opportunities 
Statewide is offered through the Oregon 
Bureau of Labor and Industries (BOLI).
If eligible, an apprentice may use veterans´ 
educational benefits while registered in an 
apprenticeship program. 

If an existing apprenticeship program does 
not have an approved veteran’s program 
in place, veterans can coordinate the 
establishment of a new training program by 
communicating with an employer and the 
Apprenticeship and Training Division. 

Typically, an apprenticeship lasts two to five 
years, depending on industry requirements.

Contact the Oregon Bureau of Labor and 
Industry at 971-673-0761 or www.oregon.
gov/boli.


