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public sector veteran preference
Under Oregon law, a public employer must grant preference 

to a veteran or disabled veteran who applies for a vacant civil 
service position or who seeks promotion to a job if the veteran 
successfully completes an application screening and exam 
or civil service test and meets the minimum and any special 
qualifications for the job.

The law calls for public employers to add five preference 
points for a veteran and 10 preference points for a disabled 
veteran to their total examination score.

If the employer doesn’t score applicants for promotions, then 
the agency must “devise and apply methods” to give special 
consideration to veterans and disabled veterans.

More information on veteran preference within Oregon 
public sector jobs can be found on BOLI’s website at www.
oregon.gov/boli/TA/pages/t_faq_veterans_preference_2012.aspx.

5-POINT VETERANS’ PREFERENCE

Veterans who provide proof of their veteran status when 
applying for public employment will receive a 5-point 
preference.  This preference is added to the total possible 
points based on your qualifications for the job.  This preference 
is also applicable when being considered for promotions.

10-POINT DISABLED VETERANS’ PREFERENCE

Disabled veterans who provide proof of their service-
connected disability when applying for a government job will 
receive a 10-point preference.

VETERANS DAY OFF

Senate Bill 1, passed during the Oregon Legislature’s 2013 Regular 
Session, requires employers to offer paid or unpaid time off on 
Veterans Day to employees who are veterans of the Armed Forces.  
Veterans must give notice 21 days in advance of Veterans Day.

Federal Veteran Preference
Veterans’ Preference gives eligible veterans preference 

in appointment over many other applicants. Veterans’ 
preference applies to virtually all new appointments in both 
the competitive and excepted service. 

Veterans’ preference does not guarantee veterans a job 
and it does not apply to internal agency actions such as 
promotions, transfers, reassignments and reinstatements.

Veterans’ preference can be confusing. In accordance 
with title 5, United States Code, Section 2108 ( 5 USC 2108), 
Veterans’ preference eligibility is based on dates of active 
duty service, receipt of a campaign badge, Purple Heart, or a 
service-connected disability. Please know that not all active 
duty service may qualify for veterans’ preference.

Only veterans discharged or released from active duty in 
the armed forces under honorable conditions are eligible for 
veterans’ preference. This means the discharge must have 
been under an honorable or general discharge conditions.

Retired members of the Armed Forces are eligible if a 
disablility rating has been awarded by the military or 
federal VA or the retirement was below the rank of major or 
its equivalent.

There are basically three types of preference eligibles, 
disabled (10 point preference eligible), non-disabled (5 
point preference eligible) and sole survivorship preference 
(0 point preference eligible).

Zero-point preference eligible means that no points are 
added to the passing score or rating of a veteran who is 
the only surviving child in a family in which the father or 
mother or one or more siblings.

Learn more about eligibility to receive veteran preference 
for federal jobs at www.fedshirevets.gov/job/vetpref.

EMPLOYMENT

Veterans and disabled veterans receive 
preference when applying for federal, state, 

county, and local government jobs in Oregon.  
In 2015, more than 20 percent of all working 
veterans were employed by the public sector.


